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It is a condition of continued employment that employees shall comply with the school board 

policy regarding a drug-free workplace and shall notify their supervisor of any conviction 

involving a controlled substance in the workplace no later than five (5) days after such 

conviction. In addition, an employee aware of a fellow employee’s on-the-job drug use is 

required to notify the administrative office in charge of the drug user.  
 

The HSD reserves the right to require drug/alcohol screens as a condition of continued 

employment if reasonable suspicion exists that an employee’s work performance or safety is 

impaired by the use of drugs or alcohol. Specifically, authorized HSD representatives or agents 

may: 1) require employees to submit to testing for intoxicants as a condition of continued 

employment, and/or 2) conduct searches of personal effects, vehicles, lockers, desks and rooms 

for intoxicants and related paraphernalia as a condition of continued employment. Items 

discovered through such search may be turned over to law enforcement authorities.  

 

Reasonable suspicion for believing an employee is under the influence or impaired by the use of 

an intoxicant includes, but is not limited to: abnormal conduct, appearance, behavior, speech or 

odor; detection of a prohibited substance in the area where an employee has been working; an 

unexplained decline in work performance or attendance; or a workplace accident or safety 

violation.  

 

Additionally, drug testing may be conducted in conjunction with any medical treatment required 

as a result of an on-the-job injury.  

 

DRUG FREE WORKPLACE – HSD Policy – GBRL   

 

No employee engaged in work with the Hollandale School District including those working in 

connection with a federal grant shall unlawfully manufacture, distribute, dispense, possess or use 

on or in the workplace any narcotic drug, hallucinogenic drug, amphetamine, barbiturate, 

marijuana or any other controlled substance, as defined in schedules I through V of section 202 

of the Controlled Substances Act (21 U.S.C. 812) and as further defined by regulation at 21 CFR 

1300.11 through 1300.15.    

 

"Workplace" is defined to mean the site for the performance of work done with the Hollandale 

School District including those employed in connection with a federal grant.  That includes any 

school building or any school premises; any school-owned vehicle or any other school approved 

vehicle used to transport students to and from school or school activities; off school property 

during any school-sponsored or school-approved activity, event or function, such as a field trip 

or athletic event, where students are under the jurisdiction of the school district or where work on 

a federal grant is performed.    

 

As a condition of employment with the school district in any capacity including those engaged in 

performance of a federal grant, shall notify his or her supervisor of his or her conviction of any 

criminal drug statute for a violation occurring in the workplace as defined above, no later than 5 

days after such conviction.    

 

As a condition of employment with the school district in any capacity, each employee shall abide 
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by the terms of the school district policy respecting a drug-free workplace.    

 

An employee who violates the terms of this policy may be nonrenewedl or his or her 

employment may be suspended or terminated, at the discretion of the board.  

 

Sanctions against employees, including nonrenewal, suspension, and termination shall be in 

accordance with prescribed school district administrative regulations and procedures.   

 

DENIAL OF LICENSE  

 

The State Board of Education, acting through the commission, may deny an application for any 

teacher or administrator license if the applicant is actively addicted to or actively dependent on 

alcohol or other habit-forming drugs or is a habitual user of narcotics, barbiturates, 

amphetamines, hallucinogens, or other drugs having a similar effect, at the time of application 

for a license.  ' 37-3-2 (11) (c)  

 

SUSPENSION OF LICENSE  

 

The State Board of Education, acting on the recommendation of the commission, may revoke or 

suspend any teacher or administrator license for specified periods of time if the teacher or 

administrator has been convicted, has pled guilty or entered a plea of nolo contendere to a felony, 

as defined by federal or state law.  ' 37-3-2 (12) (d)  

 

Dismissal or suspension of a licensed employee by a local school board pursuant to Section 37-

9-59 may result in the suspension or revocation of a license for a length of time which shall be 

determined by the commission and based upon the severity of the offense.  ' 37-3-2 (13) (a)    

 

EACH YEAR ALL EMPLOYEES, INCLUDING THOSE ENGAGED IN WORK ON 

FEDERAL GRANTS, WILL BE PROVIDED WITH THE FOLLOWING NOTICE:  

 

YOU ARE HEREBY NOTIFIED that it is a violation of the policy of this school district for any 

employee to unlawfully manufacture, distribute, dispense, possess or use on or in the workplace 

any narcotic drug, hallucinogenic drug, amphetamine, barbiturate, marijuana or any other 

controlled substance, as defined in schedules I through V of section 202 of the Controlled 

Substances Act (21 U.S.C. 812) and as further defined by regulation at 21 CFR 1300.11 through 

1300.15.   

 

"Workplace" is defined as the site for the performance of work done in connection with a federal 

grant.  That includes any place where work on a school district federal grant is performed, 

including a school building or other school premises; any school-owned vehicle or any other 

school-approved vehicle used to transport students to and from school or school activities; off 

school property during any school-sponsored or school-approved activity, event or function, such 

as a field trip or athletic event, where students are under the jurisdiction of the school district.    

 

YOU ARE FURTHER NOTIFIED that it is a condition of your continued employment with the 

school district or work in connection with any federal grant that you will comply with the above 
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policy of the school district and will notify your supervisor of your conviction of any criminal 

statute for a violation occurring in the workplace, no later than 5 days after such conviction.    

 

Any employee who violates the terms of the school district's drug-free workplace policy may be 

non-renewed or his or her employment may be suspended or terminated, at the discretion of the 

school district.  

 

LEGAL REF.: MS CODE as cited  

                     21 U.S.C. 812  

CROSS REF.: Policy GBRM-2 C Drug and Alcohol Testing Policy     

 

 

EVALUATION OF PROFESSIONAL EMPLOYEES – HSD Policy – GBI  
  

The evaluation of professional employees shall be in the form and manner prescribed by the 

State Department of Education.  The school board of this district directs the superintendent to 

formulate and implement a formal annual performance appraisal system based on job 

descriptions and on-the-job performance of every professional employee.   

  

The Mississippi Public School Accountability Standard for this policy is standard 9. 

LEGAL REF.: MS CODE as cited 

Mississippi Public School Accountability Standards  

CROSS REF.: Policy GAE-P Grievance Procedures Licensed Personnel Appraisal 

 

MISSISSIPPI STATEWIDE TEACHER APPRAISAL RUBRIC – M-STAR 

Research demonstrates that teachers are the most significant school-level influence on student 

performance. Therefore, obtaining valid and reliable data on educator effectiveness is critical to 

ensure that every child has access to the best education. This is accomplished through the 

creation of fair and rigorous evaluation systems that differentiate among various levels of teacher 

performance and provide the type of data that allows for teachers’ strengths and areas of 

challenge to be identified so targeted support and development can be provided. Further, a 

quality evaluation system gives a streamlined structure to the leadership principals are expected 

to provide as instructional leaders. 

The Mississippi Department of Education (MDE) has created and the Hollandale School 

District has adopted the Mississippi Statewide Teacher Appraisal Rubric (M-STAR) to gather 

information on teacher strengths and areas of challenge to provide support and development and 

improve student success. 

PURPOSE OF TEACHER PERFORMANCE EVALUATION 

The Mississippi teacher performance evaluation process will: 


